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J Huntington Middle School enjoys a

national reputation for excellence. Af-
ter a rigorous process to vdidate high quality teaching and
learning, a positive school climate and exemplay parent and
community involvement, Huntington is recognized asboth a
CaliforniaDistinguished School andaUnited States Department
of Education National Blue Ribbon Schoal.

ith 855 students, Huntington maintains a program that is dosdy
Wmetched with the developmenta needs of early adolescents. Caring

teechers provide persondized service with high expectaionsin aca
demicsubjects.

Interesting and cregtive teeching and learning occur in an environment where
positive attitudes and behavior are expected and achieved. The safety and wel

beng of the students, parents, and staff on the campusis a given. Students are
encouraged to paticipate in intramural sports teams, visud and performing arts,
sarvice, and specid interest clubs.

Studentsbeginthe r day withhomeroomactivities. Thistimeind udesthe Sustained
Slent Reading Programtha educationd researchhas showntobe ef fectiveinraising
students’ fluency and reading comprehension.

The remainder of the students' days consists of a strong core curriculum that
includes: En-
glish, mathemat-
ics,history,socid
science, science,
andphysicd edu-
cation. Classes
are taught by
teams of teachers
with a focus on
interdisciplinary
instruction. Stu-
dentshavean op-
portunity to take
awide variety of
exploratory
dasses in technology, visud and performing arts, language arts, and foreign
language. All students have equal accessto course work and co-curricular
activities. Those with specid needs (English Learners, Gifted and Tdented, and
Learning Disabled) receive support both in the mainstream and special programs
designed to addresstheir individud learning needs.

SAT 9 Scoresshow

excellent academic reaultd
With 10026 of the 735 students

enrolledin Spring 2001, Huntington
continued to scoreexceptiondly high
on standardi zed tests

SAT 9 Average Percentile Rank

Grade Levd 6 7 8

Reading 81 8 78
Language 81 89 8
Math 93 95 93

California Standards Tests

Reading & Language Arts
Percent of Sudent Scores
Reported by proficiency levels

Grade Levds 6 7 8
Proficiency

Advanced 34 36 28
Proficient 41 39 40
Basic 20 19 25
Bdow Basic 3 4 5
FaBdow Basic 1 2 2

Academic Performance
I ndex

In Spring 2001, Huntington once
again ranked the top middle
school in Los Angeles County for
thethird year inarow.

Using the SAT 9 Test results,
schools state-wide were ranked
on ascalefrom 200 to 1,000. The
HEH API scorewas 920, for the
2001 school year with an
impressive growth of 7 points
over the previous year’'s high
scores. The school is dligible for
per for mance rewar d funds under
California law.
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Technol ogy at Huntington Middle School is used to enhance communi cations,
infor mation processing, and problem solving.

TechndogyIngruction

Huntington Middle School students have access to computer
technol ogy, including the Internet, in classroomsandin labson
thecampus. Theuseof technol ogy tool sisintegratedthroughout
thecurriculum asisappropriaeto thetask at hand. Studentslearn
research, information processi ng, communi caion, presentation,
and other technol ogy applications.

A full-time Technology Lab Director is
available to staff and students to assist
themin the area of technology use. In
addition, a full-time Technology
Techindan is on campus o solve hard-
ware and software related needs. Con-
sultants and workshops are dso pro-
vided to increase teacher skill in the
effectiveuseof technol ogy tool sinteach-

ing.

All sixth graders havethe opportuni uty
totakeacomputer courseinthe elective
wheel. In addition, seventh and eighth
gradeexpl oratory coursesintechnol ogy
and electronic music composition are
offered.

During the 2001-02 school year, Hun-
tington Middle School will beupdating
computer and technology equipment.
Over $50,000 has been dlocaed to pur-
chase state-of-the-art computers, print-

ers LCD projectors, scanners, digitd
cameras, andservers. Updaed software
will beinduded aswesupport students
and staff in their effective use of tech-
nology.

TheH untingtonfaculty will beinvolved
inwriting anew school technol ogy plan
withagoal tomaximizetheef fectiveuse
of technology in the dassroom and to
enhance the teaching and learning pro-
Cess.

Instructional Resources

Students enjoy up-to-datetexts, supple-
mentary maerids, and other instruc-
tiond resources tha complement in-
struction of District and State standards
as certified by the SMUSD Boad of
Education for thepast three years.

Fundsfrom parents and thePTA supple-
ment Statefunding so that every student
has up-to-date instructiond materids.

Library-Media Services

Teachers and parents are activdy in-
volved in the review and sdection of
al core and supplementary maerids.

In the newly modernized Resource
Center a Libray-Media Teacher/Li-
brarian and instructiond assi stant sup-
port students and teachers in locating
gopropriate print, media, and internet
resourcestosupport teechingandlearn-
ing.

Multi-media and other technologies
are available for classroom use asthe
need arises. For example, laser discs,
CDROMSs,computer compatibleover-
heed projectors, video equipment, and
LCDs are avalable for checkout.

School Facilities

HuntingtonMiddleSchool iscurrently
inthemidst of construction and reno-
vation tha will be completed in the
Spring of 2002. Renovated science
and English dassrooms, a new band
room, aswell as other dassrooms, are
completed and now enjoyed by stu-
dents.

Inthe constructionenvironment, great
care has been taken to provide clean,
adequatef acilities where students can
learn. Portable buildings now house
those dasses displaced by new con-
struction and renovation. Thesefacili-
tiesare comfortable, spacious, and air
conditioned.
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Class Size and Teaching Loads

Grade 6 through 8 Average Class Szes
99-00 00-01 01-02
English 25 26 29
Mathematics 28 28 30
Science 27 26 27
Social Science 27 29 30

The 2001-2002 staffing ratio is23.4 studentsto oneteacher. Average dass
size for the school is 29. These dass gze figures do not indude English
Language Devel opment (ELD) or Special Education classes.

Staff Development Days

Huntington teachers participate in SB1193, the Professonal Development
Buy-back days. Three daysoutsde of the student calenda (180 days) are
offeredto teachers. The statereimbursesthe Digrict for $293.41per day for
classyroomteachers. Thegatereimbursesthe Digrict for $152.13 per day for
one day for participating classroom instructional ass stants.

Teachers also have the opportunity to participate in the Beginning Teacher
Support and Assessment (BTSA) and the Peer Review and Assistance
Program. (PAR)

Professional development adivities arebased on student needs asthey are
matched to theteachers ingtructional strengthsand challenges. The goal of
the program isto improve sudent paformancein core content areas.

thefocusfor the 2001-2002 schodl year istwofold; (1) to continueto improve
student skillsincritical thinking acrossthecurriculum; and (2) to ex pand staf f
awarenessandimproveteaching skillsinworking with special needsstudents
--especially in the area of autism.

Counseling Services

Thepersond touch isan important ingredient for the long range success of
young people. HEH hasoneacademic-social counselor. The misson of this
serviceisto support sudentsinachieving challenging academic and persond
goals and asss in academic, social, and persond problem solving. The
counseloris asourceof grong, positive support for both ssudentsand their
parents.

A part-time school psychologigt ison site to support sudents asthey cope
with leaming and/or emotiond problems.

Attendance and discipline concernsare mediated by the Assstant Principal.

Current Teacher Salary
Range for the* 99-00 School Year

183 Days per year

BA + BA +
30 Units 75 Units
& MA
Entry Levd  $38,974 $39,688
jv/credentia
Mid-Range
15Y ears $54,162 $62,070
Experience
35 years $59,428 $69,000

Teachers alsomay receive
additional stipendsand/or hourly
payfor some extra duty
assignments asper the negotiated
contract.

Teache Evaluation

Excdlencein teaching and learning
istheprimary focusat HEH. Just as
studentsreceive feedback onperfor-
mance, teachers are observed and
coached in a process to promote
professional improvement.

By law, tenuredteachersareevalu-
ated every other year. Probationary
teachersareassessed annudly. The
processfoausesonfour major areas.

1) Progressof pupilstoward stan-
dards of expected achievement,

2) Ingructional srategiesandtech-
niques,

3) Adherence to curricular objec-
tives, and

4) Esablishment and maintenance
of a suitable learning environ-
ment.

Professonal growth is thefounda-
tion for the evaluation process. Ad-
minigrators killsin theevaluaion
processare updated through avari-
ety of professonal development ac-
tivities.
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Safe SchoolsEnviornment

On the whol e, the students are
highly focused academically.
There are very few discipline
problems.

Adultstakepridein open, honest rd a
tionshi pswith students that promotea
sdfe school environment.

Administrators, a counselor, a psy-
chologist, teechers , and support staff
play active roles in establishing and
mai ntai ningpersondi zed re ationships;
the best preventaive medicine for a
safe school campus.

TheHuntington Safe Schools Commit-
tee develops and monitors the Com-
pr ehensive School SafetyPlanthat may
beviewed by the publicinthe Assi stant
Principd’s Office.

Attendanceand

Ingructional Minutes

In the 2001-2002 schodl year, all
grade six through eight sudents
attend classes for 180 days, indud-
ing 11 minimumdays. Thenormal
ingrudiond dayis 350 minutes. A
minimum day is210 minutes. All
dudents are provided a total of
61,460 minutes of ingtructional
time. This will exceed the date
requirement of 54,000.

In 2001-2002, the average daily
attendance rae was 98.3%. The
Digrict average was 96.96%.

Ethical Behavior

Ethical behaviorisof primary im-
portance in life. Everyone is ex-
pected to be on higher honor to
completeass gnmentsandtestswith-
out plagiarism or cheating.

On thosefew occasionswhen astu-
dent fails to demondtrate academi-
cally ethicd behavior, appropriate
consequences are employed.

Demographics

Studentsby Ethnic Group

99-00 00-01 01-02

Asian 67%
White 29%
Other 4% 4%

Numbers of English Learners

99-00 00-01 01-02

Mandarin 23
Cantonese 7
Japanese 3
Pilippino 0
Indonesian 1
Other 6

School Improvement News

66%
30%
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Distipline

Asarule, gaff, sudents, and parents
areexpected to promote anacademi-
cally, physically, socially,andemo-
tiondly safe environment in which
every individual acoepts personal
responsbility for makingapostive
contributiontotheharmonyandwel-
fareof school life

Teachers monitor student behavior
andemploy consequencesasare ap-
propriate to the classroom. Occa-
sonally, a student may choose to
behave in a manner that is counter-
productive to awell ordered, posi-
tivelearningenvironment and isre-
ferred to the Assgtant Principal for
disciplinary counseling and inter-
vention.

There is a team approach to pro-
gressivediscipline. Teachers, coun-
slors, and administrators work to-
gether to support sudents and their
parentsin problemsolving. Conse-
guences are administered conds
tently and in accordance with state,
digrict, andschod policies. Parent
partnership is of primary impor-
tance.

Studentsand parentslearn of school
policiesinabinde reminder distrib-
utedandreviewedonthefirst day of
schoal inthefall.

A committee led by the Assistant
Principal regularly reviewsand up-
dates the discipline policies.

The Huntington School Site Coundl will oversee acomprehen-
siveplanning processthisyear. Thisprocesswill indude gather-
ing student assessment information to determine strengths and
concerns, analyzing the data to determine instructional needs,
planning instructional strategi es, determining processesto moni-
tor and evaluate the program. The SSC will gpprove a4 year
Comprehensive School Improvement Planthat will bepresented
for Board of Education approval in the spring.
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Certificated and Classified Saff

Staff Assignments
98-99 99-00 00-01
Administrators 2 2 2
Counsdors 1 1 1
Teachers
SHf-contained 0 0 0
Subject area 31 32 32
Soecial Education 25 25 25
Other 2 2 2
Classified
Par apr ofessional 5 6 6
Clerical 2 2 2

Teache Qudifications

In 2000, Huntington Middle School enjoys a well qualified
faculty. With very few exceptions in areas of teacher shortage,
instructors are fully certified to teach in their area of expertise.
No Huntington teacher is wor king without certification.

98-99 99-00 00-01

Full Credential 335 315 315
University Intern 0 0 0
District Intern 0 0 0
Emergency 2 5 4
Waiver 0 0 1
Teaching 0 0 0
Out of Area*

* Teaching out of the area of competence is defined as a teacher who
is assigned to a cour se in which hefshe has less than 12 college units
inthe subject area inwhich he/sheisteaching. Theseassignmentsare

usually one period a day when a course offering is needed and no
teacher is available. Teacher support by qualified staff is provided in
these situations.

Qualified Subgtitutes

Teacher absenteeism at Hunting-
tonMiddleschool isminimal. For
the 2000-2001 school year, the
District had sixty five teachersin
the substitute pool. Thirty- eight
of these teechers were fully cre-
dentialed. The remaining twenty
seven possessed temporary or
emergency credentias.

Leaders Edge

HEH enjoys stronginstructional
leadership of the principal and
assistant principal. In turn,
leadership and teamwork are
nurtured among teachers,
parents, and students.

A system for daff, community,
and parent input and shared
decision makingi semployedwith
numerous parent, student, and
faculty advi sory council s.

Department Chairpersons lead
instructional collaboration
among teachers and provide
input. Sensitive to staff input,
decisions are very often made by
CONSeNsus.

Ste construction activities are
also inclusive with strong staff
and parent partnership in
cooperation with faculty and
administration. The Ste Design
Committee has put in endless
hour sof planning andmonitoring
of the building and renovation
process.

Sudents are often wital players
as membersof advisory groups.
Their voices are of utmost
importanceand strongly valued.

Leader ship and teamwork are a
given in this tightly knit school-
family.
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San Marino Unified School District
1999-2000* Average Salaries Comparison

San Marino USD LosAngdes County -----—--California Averages---------

Annud Daly Rae Annud DalyRae Annud DalyRae #ofDays
Beginning Teacher  $35350 $192 $33,522 $182 $31,014 $169 184
Mid-Range Teacher $46,593  $253 $52,519 $285 $45570  $248 184
Highest Teacher $62,560 $340 $62,887 $342 $57,704  $314 184
Average Principal  $79564 $394 $83,922 $394 $72652 $341 213
Superintendent $101,000 $451 $124,544 $556 $96,296  $430 224

% Budget San Maino USD LA County Cdifornia
Administrator 6.28% n/‘a 5.75%
Teecher 41.89% n/a 41.97%

*Required reporting period for this comparison data
NA= Not Available

*Thesalary comparisons made above arebased on varying calendars. The San Marino calendar is183 days per teacher,
up to 210 days for dementary principals, 215 for the middle school principal and 225 daysfor the high school principal
and the superintendent. Salaries for the 2000-2001 school year are on page 3. Thisinformation was determined from local,
county and state documents.

2001-2002 San Marino Unified School District Proposed Revenues and Expenditures

Summary of Revenue Summary of Expenditures
Revenue Limit $13,865,632 Certificated Salaries $ 10,343,306
Federal Revenue 307,783 Classified Salaries 3,770,530
Other Sate Revenue Employee Bendfits 3,521,165
Lottery 392,476
Other Sate Revenue 3,073,832 Books and Supplies 747,623
Local Revenue Operating Services 1,630,623
Parcel Tax 1,001,000
Rents& Leases 379,000 Equi pment 45,809
Interest 100,000
Schools Foundation 550,000 Indirect Support (28,547)
Other Local Revenue 519,556
Other Outgo 503,232
Total Revenue $20,189,279
Total Expenditures& Transfas  $ 20,533,741
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